STATE OF MICHIGAN Today's Date: 12/26/18
BARGAINING UNIT ANALYSIS BY DEPARTMENT
From Pay End Date: December 15, 2018
EXCLUSIVELY REPRESENTED EMPLOYEES
A31 E42 To1
A02 Labor Human H21 State w22 W41 Total
No. of Safety & & C12 Services Scientific & L32 Police U1 Human | Administrative Exclusively

Department Employees | Regulatory | Trades | Security Support Engineering | Technical | Enlisted | Institutional | Services Support Represented
AGRICULTURE AND RURAL DVLPMNT 79 476 25 11 0 0 239 12 0 0 1 53 341
ATTORNEY GENERAL 11 508 34 1 0 0 0 0 0 0 0 81 116
AUDITOR GENERAL 03 156 0 1 0 0 0 0 0 0 0 0 1
CIVIL RIGHTS 15 93 0 0 0 0 0 0 0 0 36 17 53
CIVIL SERVICE COMMISSION 19 454 0 0 0 0 0 0 0 0 0 0 0
CORRECTIONS 47 11,970 10 455 5,818 0 7 92 0 409 2,404 852 10,047
EDUCATION 31 516 0 1 0 2 0 5 0 16 172 57 253
ENVIRONMENTAL QUALITY 76 1,168 7 1 0 0 713 53 0 0 1 128 903
EXECUTIVE OFFICE 01 40 0 0 0 0 0 0 0 0 0 0 0
INSURANCE AND FINANCIAL SERV 65 306 0 0 0 0 0 0 0 0 0 31 31
LICENSING & REGULATORY AFFAIRS 64 2,066 260 9 0 0 114 2 0 5 336 455 1,181
MDHHS - COMMUNITY HEALTH 39 3,393 38 68 205 0 123 40 0 827 411 358 2,070
MDHHS - HUMAN SERVICES 43 11,086 161 28 0 37 3 2 0 74 7,249 1,183 8,737
MILITARY & VETERAN AFFAIRS 51 770 27 182 0 0 35 15 0 262 34 56 611
NATURAL RESOURCES 75 1,801 415 225 0 0 271 139 0 7 57 197 1,311
STATE 23 1,572 12 18 0 0 0 0 0 0 0 1,035 1,065
STATE POLICE 55 3,055 150 12 0 0 133 42 1,792 8 0 269 2,406
TALENT & ECONOMIC DEVELOPMENT 18 1,168 22 15 0 425 12 9 0 0 12 108 603
TECHNOLOGY, MANAGEMENT & BUDGET 07 3,048 0 252 0 0 36 62 0 0 0 298 648
TRANSPORTATION 59 2,813 77 749 0 0 540 395 0 0 3 255 2,019
TREASURY 27 1,663 6 8 0 0 1 1 0 0 0 485 501
Grand Total: 48,122 1,244) 2,036 6,023 464 2,227 869 1,792 1,608, 10,716 5,918 32,897
Comments: This report reflects classified employees who are full-time, part-time, permanent-intermittent, limited-term, seasonal, noncareer, or on workers' compensation in primary positions only.
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